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Sr Advisor Community & Indigenous Engagement

Sr Advisor Community & Indigenous Engagement

Posting End Date:
November 03, 2025

Employee Type:
Regular-Full time

Compensation Grade:
E500

Union/Non:
This is a non-union position

Are you interested in playing a key role in Indigenous and Stakeholder engagement, building, and 
maintaining relationships in our projects and operations?

Enbridge is looking for an individual to establish and maintain positive relationships and building trust with 
Indigenous communities in southern Ontario between Toronto and London.  The role will develop and 
implement engagement plans and complete regulatory requirements for all business units at Enbridge. 

If this sounds exciting, don't wait, apply today! We'd love to hear from you.

What You Will Do:

Own relationships with leaders and work with partners within and outside Public Affairs, 
Communications (PACS) (i.e., Supply Chain Management) to develop engagement 
strategies, approaches, and tools to improve efficiencies and minimize risk related to 
Community and Indigenous Engagement.

•

For Indigenous engagement, responsible lead for direct engagement with Indigenous 
communities, build positive relationships and trust, meet regulatory engagement 
requirements and effectively manage related risks. Complete regulatory requirements in 
consultation / engagement and document effectively the outcomes.

•

Lead or assist in providing awareness and mentorship to the team and company on 
Indigenous cultural protocols, norms, and politics to ensure the company respectfully 
engages with Indigenous communities, builds positive relationships and trust, meets 
regulatory engagement requirements, and efficiently handle related risks.

•

Assist stakeholder engagement in the field with individuals, communities, Indigenous 
groups and local governments and organizations in support of business goals and project 
objectives, working collaboratively with internal functions such as Environment, Business 
Development and Operations.

•

Lead or assist with development and implementation of specific engagement plans, 
including project specific engagement plans and Regional Engagement Plans, strategies, 
talking points for media spokesperson and related budgets that reflect the interests of both 
the Company and the potentially affected stakeholder/Indigenous groups. Meet regulatory 
requirements and build, maintain, and improve Enbridge's reputation as a trusted corporate 
citizen.

•



View Job Posting Details 10:11 a.m.
2025-10-21
Page 2 of 4

Lead or assist with contract and agreement negotiations with Indigenous communities.•
Contribute regional knowledge and policies into Business Development to ensure 
consideration of local and regional stakeholder risks and opportunities.

•

Where applicable, consistent with Company guidelines, and in concert with the business 
units and Company departments such as Law, Operations, Regulatory, and other 
departments within PACS, assist with the development of Protocol and Engagement 
Agreements, Letters of Intent and project agreements, etc., that support key stakeholder 
and Indigenous community relationship building and communication, capacity building, and 
key stakeholder and Indigenous training and education, contracting and hiring that will 
strategically advance business objectives.

•

Where applicable, working with the Supply Chain Management team, identify opportunities 
in conjunction with project teams or Operations regarding Indigenous content on Enbridge's 
projects or operations. This includes providing insight into community dynamics, capacity 
and politics, identifying potential local impacts and regional Indigenous participation 
opportunities and benefits (e.g. educational, skills development, employment, and business 
opportunity initiatives).

•

Help identify community needs and consider appropriate corporate citizenship (community 
investment) opportunities to assist Indigenous communities and foster good-will.

•

Establish and maintain well-organized record of contact and in the relationship 
management database.

•

Who You Are:

University degree from a related post-secondary program.•
7 or more years of directly related work experience in Indigenous and/or stakeholder 
engagement, preferably in the resources sector, particularly in the energy industry / energy 
transportation infrastructure sector. Equivalent combination of education and experience 
will be considered. 

•

Preference may be given to a candidate who identifies as Indigenous (First Nations, Metis, 
Inuit).

•

Knowledge and direct experience in engaging with Indigenous communities, including on 
Indigenous history and rights, on cultural protocols and norms, on Indigenous politics and 
the ability to successfully engage with Indigenous peoples.

•

Experience in and understanding of a large, public company with operations in multiple 
regions.

•

Proven written and verbal communication, presentation and interpersonal abilities including 
consultation, negotiation, facilitation, risk communication and conflict resolution.

•

A high degree of flexibility to adapt to multiple and competing priorities•
Able to deal with a variety of external and internal disciplines and senior management and 
manage multiple projects at once, under constant deadline pressure

•

Ability to prioritize and complete multiple tasks and meet deadlines in a fast-paced 
environment

•

Working Conditions:

Office environment with frequent travel to Indigenous communities.•
Works with highly confidential, strategic information.•
Attends after-hours Indigenous and community events on personal and business time 
throughout the year.

•

FlexWork
Enbridge provides competitive workplace programs that differentiate us and offer flexibility to our team 
members. Enbridge’s FlexWork (Hybrid Work Model) offers eligible employees the opportunity to work 
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variable daily schedules with a flexible start and end time, to opt for a compressed workweek schedule, or 
the option to work from home on Wednesdays and Fridays. Role requirements determine your eligibility 
for each option or combination of options. #LI-Hybrid #joinourteam

At Enbridge, we are dedicated to our core value of Inclusion. We are proud to be an Equal 
Opportunity Employer. We are committed to providing employment opportunities to all 
qualified individuals, without regard to age, race, color, national or ethnic origin, religion, 
sex, sexual orientation, gender identity or expression, marital status, family status, veteran 
status, Indigenous status, disability, or any other reason protected by federal, state, or local 
law. Applicants with disabilities can request accessible formats, communication supports, 
or other accessibility assistance by contacting careers@enbridge.com.

Information For Applicants:

Applications can be submitted via our online recruiting system only.•
We appreciate your interest in working with us; however, only those 
applicants selected for interviews will be contacted.

•

Final candidates for this position may be required to undergo a security 
screening, including a criminal records check.

•

To learn more about us, visit www.enbridge.com

Job Details
Job Requisition ID 69244

Remote Type Hybrid: Remote and Office
Location North York, ON, CAN

Additional Locations London, ON, CAN
Posting Date 2025-10-20 - 1 day ago

Posting End Date 2025-11-04 (13 days left to apply)
Job Family Community & Indigenous People Relations
Time Type Full time

Job Type Regular
Supervisory Organization PACS Community Engmnt Estrn CAN (Lauren Whitwham)

Hiring Team

Recruiter

https://www.eeoc.gov/sites/default/files/2022-10/EEOC_KnowYourRights_screen_reader_10_20.pdf
https://www.eeoc.gov/sites/default/files/2022-10/EEOC_KnowYourRights_screen_reader_10_20.pdf
mailto:careers@enbridge.com
http://www.enbridge.com
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Dianna Tran

Hiring Manager

Lauren Whitwham

Related Links


