
Ezhi niigaan waabjigaayewaad Mississaugas New Credit endaawaad (the vision of these people).  
Ezhip mino maadzijig (living a joyful life), ezhi waamji-gaazwaad (their identity, how people have 
identified them), ezhi debwedmowaad (their beliefs), ezhi mimiingaazwaad (what was given to 
them by Creation, what they always had, their heritage), niigaabminunkiiwaad Anishinaabek (is 
how they always lived as Anishinaabek).  
Translated by: Nimkew Niinis, N’biising First Nation.
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in Ojibwe:

December 2024www.mncfn.ca

Chief Sault dropped the puck for the Orange Jersey Project in Caledon
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MESSAGE FROM OGIMAA KWE

OGIMAA KWE CLAIRE SAULT
Chiefs Update – Year at a Glance 
It’s been a productive year for 
Council. Many initiatives require 
continued work from what the 
previous councils started. A lot of 
new things are under way, espe-
cially for business opportunities 
for MCFN. We have many moving 
parts across pillars/portfolios.
As you recall, I campaigned on 
making changes and implement-
ing appropriate structural func-
tions to provide better services 
for the membership. Most of us 
want changes made but when it 
comes to affecting us, it can be 
uncomfortable for most of us. I’ve 
come to realize we inherited a lot 
of clean up. What we thought we 
knew or didn’t know coming into 
the office as the new Council has 
been an eye opener. We inherited 
deficits, behind filing two years of 
audits, and we were notified that 
we were behind on our reporting 
in several areas where funds were 
received.
Accountability - It was brought 
to my attention where members 
asked for better accountability 
measures to be implemented, 
including Council and staff. In 
particular we have outstanding 
debts in various areas that we are 
moving forward on with appro-
priate and compassionate action.
Claims - I agreed to making our 
claims a priority and I’m happy 
to say we’ve moved at a rapid 
pace in light of a looming federal 
election that may be called. We’ve 
presented to date what trans-
pired and are currently awaiting 

a response from 
both the federal 
and provincial 
governments. 

Negotiations with Canada and 
Ontario continue. I’ve written a lot 
of letters and met with Ministers 
and various senior government 
staff to elevate our efforts. We’ve 
been diligent to chart a strong 
course of action to get our claims 
past the finish line. Our hope 
continues to be that we’ll reach 
an agreement before a federal 
election is called. We will continue 
to update you.
Org Review - Now that almost 
a year has passed, I have a 360° 
view of the Nations strengths and 
weaknesses. These matters have 
been discussed with the Council 
and we have agreed to the follow-
ing: 
Implemented the organizational 
review and moving ahead with 
redesignated departmental struc-
ture. We spent the first 6 months 
going through the organizational 
review. Mainly because we heard 
so much feedback about the pillar 
system and silos that perpetuated 
as a result. The organizational 
review consultant presented at 
our community meetings so our 
members had a glimpse of the 
work that we’ve covered since the 
early new year.
It takes time to change the work-
place culture, and we are doing all 
the necessary things to become 
forward thinking and solution 
focused. As you know, we filled 
the vacant CAO position and 
happy to say we are well under 
way to addressing some of the 
glaring issues that were outstand-

ing for quite some time. The new 
CAO (Tracy Brant) is doing a great 
job with keeping Council out of 
administration. Council is much 
happier focusing on Governance 
and Finance. Our CFO (Sergey 
Hovasapyan) is moving at a rapid 
speed to get us current and ac-
countable to outside funders. I’m 
happy to report that we will have 
the Nation’s 23/24 audit done in 
December and be able to present 
in late January.
Peacekeepers - Will start in the 
new year. This initiative was es-
tablished to strengthen the safety 
of our community. 
Laws - The council is working 
with our lawyers on the following 
laws and by-laws:
Election Law, Community Con-
duct Bylaw, Residency Bylaw /
Law, Animal Bylaw, Environmen-
tal Law/Environmental Standards 
Bylaw, Governance Orientation 
Manual.
We will be discussing the final 
drafts in early January.
External Relations- Our first few 
months were spent assessing the 
Governance and Financial picture 
and catching up on outstand-
ing Government reporting of the 
First Nation. I’ve spent the better 
part of my year building external 
relationships that will advance 
our initiatives and strengthen 
allyships that we need and will 
continue to need this coming 
year. For example, we’ve met with 
a number of the University Presi-
dents, OPG’s CEO, Canada Lands 
Corporation, MP’s, MPP’s, Mayors 
and their Councils. First and fore-
most, to assert the boundaries 
of our treaty territory but more 
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importantly to garner support to 
move our claims forward.
MCFN’s profile is being raised in 
the GTA as well as many other 
area’s. Especially about our as-
sertion as the rightsholder not 
stakeholder. I’ve received a lot 
of great feedback from the busi-
ness community about our rapid 
responsiveness, our willingness to 
engage and courage to respond 
to the tougher issues before us. 
More importantly, our responsive-
ness to the outstanding issues. 
Our relationship with the Universi-
ties within our territory is one of 
great importance. We need them 
and they need us. I wrote a let-
ter earlier this year to address the 
land acknowledgements which in 
my opinion were convoluted. We 
are still working on this correction 
and to assert our place and the 
values of our First Nation. We are 
engaged to help them and be an 
asset to them when difficult issues 
arise on these campuses. I’m hap-
py to report that we had meet-
ings with three of the University 
Presidents that were productive, 
but we have yet to see if they’ll be 
actioned by the Universities.
Massey College is a postgraduate 
college of the University of Toron-
to. Massey hosted an event this 
year that brought together the 
3 diocese that were established 
between Britain and the 3 First 
Nations called the Chapel Roy-
als. The event was called the The 
Kings Anishinaabek Sacred Place 
Conference and it was established 
for the Mohawk Chapel (Six Na-
tions), Huron Chapel (Tyendinaga) 
and Mississaugas of the Credit to 
meet for the first time to focus on 

the significance of our relation-
ship with the crown. The Kings 
representative returned a replica 
of the wampum belt that former 
Chief Stacey presented to the King 
last year. 
Airports - Billy Bishop and Toronto 
Pearson airports are under way 
to gathering our input and mak-
ing MCFN’s presence known in 
these airports. We’ve had a few 
meetings with them, and we are 
now working with an Indigenous 
consultant retained by Pearson 
for this major project. I want 
MCFN’s presence to be known 
as people fly to or route through 
that airport. We also continue to 
participate in longer term solu-
tions for the smaller Billy Bishop 
airport. I’m happy to report that 
our member Roma Mares’ art is 
spread throughout the downtown 
airport.
External Education - I’ve done 
several openings at events across 
our territory this year. Ted Rogers 
Business School (MBA students) 
is one of many examples where 
they welcomed me to speak 
about the duty to consult law with 
First Nations. I was happy that we 
had several prominent business 
leaders, mainly because we get so 
much feedback about the lack of 
understanding about TRC or how 
to engage the Nations.
The Nation continues to offer 
treaty education to companies 
and governments within our terri-
tory. It is important for us to edu-
cate the general public too. Treaty 
education within our territory is 
foundational to many initiatives. 
Especially projects and partner-
ships at Ontario Place and Water-

front Toronto. The public does not 
fully grasp what this means and 
looks to us for advice on rolling 
out TRC initiatives. Darin Wybenga 
has done a stellar job at teaching 
our treaties and my hope is we’ll 
be able to multiply these efforts in 
the new year.
There are a lot of demands on our 
Nation and this Council. I’m grate-
ful to everyone who has stepped 
up to help out with speaking 
engagements. It’s important that 
we assert and educate the public 
about MCFN. We have a produc-
tive council, and most importantly 
that we are forging forward on so 
many fronts.
There is so much more going 
on but I thought I’d give you a 
glimpse into a few of the bigger 
activities (Governance) that we ac-
tively participate in. Our directors 
and staff have been great to help 
out and stay focused on the direc-
tion that we’ve set. I appreciate 
everyone’s willingness to roll with 
the changes to make this First Na-
tion function more efficiently than 
ever and provide the services at a 
much faster pace to our members.
Gratitude & Appreciation
Miigwech to those Knowledge 
Keepers, Elders, members, staff 
and volunteers who have assisted 
a great deal with the opening 
conferences and cultural activities 
within our territory.
Our next community meeting will 
be in January, and we hope to 
have a claims update by then, that 
is more concrete.
Warmest wishes and safety to 
you and your families during this 
Christmas season. We’ll see you all 
in the new year. 
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MCFN’s 12th Annual Historical Gathering
People from all over the Mississauagas of the Credit 
terriroty, other Nations and beyond filled the Com-
munity Centre for the 12th Annual Historical Gather-
ing. 
The three-day gathering ran from April 28 to May 1 
and focused on MCFN’s history, culture, language, 
education and much more. 
Community members, experts, researchers, educa-
tors, Chiefs and Elders spoke to a crowd of more 
than 150 about Canadian Laws, UNDRIP, health and 
wellbeing, the importance of language and culture, 
partnerships with other Nations, organizations, mu-
nicpalitites and more. 
Information about archeology and MCFN’s Depart-
ment of Consultation and Accomodation, a lesson 
on how the MCFN donated funds to the Irish during 

the Potato Famine, during our own search for a new 
place to call home and amid food insecurity at home. 
Students from Waterdown High School spoke about 
the Treaty Studies Program and their efforts to re-
store land and knowledge of MCFN to their school 
and community.
The organzing committee also hosted a tribute to 
the late Mark Laforme, a community historian, enter-
tainer and collector of artifacts. 
Chii Miigwech to organizers Councillor Veronica 
King-Jamieson, Knowledge Keeper Maragaret Sault 
who were presented with blankets by the commu-
nity to wrap them with love. 
Miigwech to Councillor Erma Ferrell and Stephanie 
LaForme for organizing the event and for their dedi-
cation to this educational event and MCFN’s history.

Chad Cowie, from Hiawatha presented Mississauaga Nation Treaty belts (top), organizers Council-
lor Veronica King-Jamieson and Knowledge Keeper Margaret Sault were presetned with blankets 
(bottom left) and a large crowd stands in awknoeldgement of a morning opening (bottom right).

Mississaugas of the Credit First Nation Mississaugas of the Credit First Nation 
Statement of Law-Making JurisdictionStatement of Law-Making Jurisdiction

The Mississaugas of the Credit First Nation (MCFN) asserts its inherent right to self-governance (Inaak-
nigewin) and autonomy over its community and territory. This document outlines the principles and 
processes for MCFN law-making, asserting that this jurisdiction has always belonged to the MCFN peo-
ple and continues to guide their governance.

Jurisdiction: MCFN holds the right to create laws (Naaknigwenan) for the protection 
and exercise of its rights across its territory.
   - This includes the authority to create rules, regulations, and procedures 
necessary for implementing these laws.

Exercise of 
Jurisdiction:

MCFN’s elected Council (Chief and councillors) is responsible for law-mak-
ing and cannot delegate this authority except as permitted by this State-
ment.
   - The Council will set rules for law approval, enactment, and publication. 
This Statement takes precedence over conflicting rules or policies.

Law-Making 
Principles 
and Process:

Definitions are provided for terms such as “community,” “Council,” and 
“Eligible Voter.”
   - Laws must align with the MCFN Constitution, respect Aboriginal and 
Treaty rights, and incorporate Anishinaabemowin where appropriate.

Application:    - This Statement governs all law-making by MCFN, including actions by 
Council and departments.
   - Existing laws will be reviewed and updated within 5 years of this State-
ment’s adoption.

Principles 
and Process:

- An Inaaknigewin Legislative Branch will draft and maintain records of 
laws.
   - Draft laws will be presented at public meetings for MCFN Members’ 
feedback. A vote may be required based on the nature of the law.
   - Laws come into effect 15 days after enactment, and will be publicly 
posted. Eligible voters may appeal laws through established processes.

Amendment 
and Appeals:

   - Technical amendments may be made without re-presenting laws to 
Members. Substantive amendments require Council approval and, if nec-
essary, a Members’ vote.
   - Appeals can be filed by Eligible Voters who participated in a vote, fol-
lowing the designated appeal procedures.
This document, approved by Chief and Council, provides the framework 
for MCFN’s law-making, ensuring it aligns with community values and 
governance principles.



BUSINESS SECTION

jennifer-sault.square.site
Home Cleaning Services 
• One-Time • Weekly • Bi-Weekly • Monthly

  
Services Include 

Move-Ins/Move-Outs   

Kitchen 

Bathrooms 

Offices 

Dusting 

Mopping 

Vacuuming  

519.802.1003 

To book: Text or Call, ask for Minga. 

The Business Section is free advertising for 
MCFN Members who 

own businesses. Take advantage of  this free 
advertising! 

CONTACT: victoria.gray@mncfn.ca

Monica Vandertuin (LaFor-
me) is looking to purchase 
between 1 and 4 acres of 

land on MCFN. 
For more information con-
tact 519-771-3952 or email 
mvandertuin2@gmail.com.

T H E R A P E U T I C  S E R V I C E S

(519) 732-2880

•
• Physical, Mental, 

Emotional, and Spiritual 

Wholistic Darlene LaForme 
BSW, MSW, RSW 

Don Kett is looking to purchase property 
on MNCFN Interested parties 

Please contact
416-554-8195  Don@donkett.com
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MCFN Remembers

MCFN held its Remembrance Day Ceremony on November 10 near the Memorial Mount at The Grove. Many community members, council-
lors and others helped make it a successful ceremomy. Miigwech to all who took the time to remember MCFN’s soliders. 
Photo submitted by Councillor Ashley Sault

Orange Jersey Project

Ogimaa-Kwe Claire Sault dropped the puck at the Coyotes’  Game on November 3. The Caledon Female Hockey Association (CFHA) had the 
honour of participating in the Orange Jersey Project. The Orange Jersey Project informs, educates and engages young adults about the his-
tory of the residential school systems. The project also promotes truth and reconciliation throughout Canada, while advocating for physical 
and mental wellness of indigenous and non-indigenous youth in sports.
All players proudly wore their orange jerseys, each jersey had the number 90 on the front, left shoulder, “90” represents the calls to action for 
the federal government to ensure that national sports policies, programs, and initiatives are inclusive of Indigenous peoples.
right: Ogimaa-Kwe adressing the players. Left: Caledon Couns. Mario Russo, Dave Sheen, Ogimaa-Kwe Claire Sault and Doug Maskell. 5
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Mississaugas of the Credit First Nation Zero Tolerance for Verbal Abuse 
 
November 21, 2024 - At Mississaugas of the Credit First Nation (MCFN), we are  
committed to fostering a safe, respectful, and professional environment for both our  
staff and the community we serve.  
As part of our ongoing efforts to maintain a positive workplace culture, we are reaffirming our 
Zero Tolerance Policy for Verbal Abuse. 
Verbal abuse will not be tolerated by any individual, including staff members, community 
members, clients, or visitors, whether interactions occur in person, over the phone, or virtually 
(including email, video calls, and social media). 
 
What Constitutes Verbal Abuse? 
Verbal abuse is defined as any instance where language is used to: 

• Threaten, intimidate, or belittle others 
• Use offensive, derogatory, or discriminatory language 
• Engage in yelling, shouting, or aggressive language that causes distress or fear 

This applies to all interactions within our workplace, at events, and in any communication 
involving staff members, clients, and the community. 
 
Guidelines: 

1. Staff Responsibilities: 
o Remain calm and professional in the face of verbal abuse. 
o Report any incidents of verbal abuse to your supervisor or HR ASAP. 
o Utilize de-escalation techniques where possible and appropriate. 

2. Immediate Action: 
o Any staff member or community member engaging in verbal abuse will be asked 

to cease their behavior immediately. 
o Repeated or severe incidents of verbal abuse will lead to disciplinary action, 

which may include suspension, removal from the premises, or termination of 
services. 

3. Support for Staff: 
o We understand that dealing with verbal abuse can be distressing. If you 

experience any form of verbal abuse, please do not hesitate to reach out to 
Human Resources or your supervisor for support. 

 
What to Do if You Encounter Verbal Abuse: 

• Stay calm and remove yourself from the situation if necessary. 
• Document the incident with as much detail as possible, including date, time, and 

context. 
• Report the incident to your supervisor or HR, ASAP for appropriate follow-up. 

 
Thank you for your attention to this important matter and your continued commitment to 
upholding the Seven Grandfather Teachings (Love, Respect, Bravery, Truth, Honesty, Humility 
& Wisdom) within our organization. 

For more information contact: Communications@mncfn.ca 
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MCFN is looking for six to 10 Band Members to 
take part in government training to become 
an electoral officer: April 23-24, 2025. 
For more information or to register contact: 
council.coordinator@mncfn.ca

MCFN IS OFFERING ELECTORAL 

OFFICER TRAINING

MCFN wishes you and your family a

and a Happy New Year!

MCFN will be closed from noon on December 
20, 2024 to January 6, 2025. 
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Ogimaa-Kwe (Chief) & Council – Attendance from Tuesday, November 5, 
 2024 to Tuesday, November 26, 2024  
 

As per Chief & Council Honorarium Policy, Chief & Councillors allowed,  
per calendar year: 

 2 weeks of vacation (Two Tuesdays) (3 weeks of vacation for Chief) 
 3 weeks of sick (Three Tuesdays) 
 1 week of bereavement (1 Tuesday) 

 

Chief / Councillor Absent from:  Name of 

    Meeting and Date 

Sick / Vac/Bereavement 
Used 

Ogimaa-Kwe Claire Sault 

 

  

Erma Ferrell 

 

  

Fawn Sault Tues. Nov. 19, 2024 

Infrastructure & 
Environ…Council Mtg. 

Away on other Council 
Business 

Larry Sault 

 

Tues. Nov. 26, 2024 

Lifelong Learning…Counc. 
Mtg. 

Away on other Council 
business 

Leslie (Sault) Maracle 

 

Tues. Nov. 19, 2024 

Infrastructure & 
Environ…Council Mtg. 

Sick 

Jesse Herkimer 

 

  

Veronica King-Jamieson 

 

  

Ashley Sault   

 

NOTE:  There was no Financial Planning & fiscal Oversight Council Meeting on Tuesday, 
November 5, 2024 as Council was away at the Indigenous Services Canada – Joint Gathering. 
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Councillor Ashley Sault Community Update
Aanii Community! (Pillar 6 – In-
frastructure & Community Devel-
opment)
It has been a very busy 3 months 
since I came on in the By-Election. 
I’d like to say Chi-Miigwetch to 
everyone who supported me – 
and continues to do so, it means 
the world! 
Since August –I’ve done my best 
to attend all public events as I 
know it’s important to be here 
with you. I have been quite busy 
leading or assisting with many ini-
tiatives in the community such as:
•Fall Harvest – myself and Coun-
cillor Les along with Mark Sault 
and others were able to success-
fully put on the Annual Fall Har-
vest – this is not a light task, and 
I commend the Culture & Events 
department for these years past. 
Miigwetch to all the members 
who volunteered and/or provided 

resources and harvested goods. 
Without you – we have no harvest. 
This is so great for our kids. 
•The Council House Grand 
Opening – As most of you know, 
I’ve been working on the Council 
House for over a year with a great 
group of people. Being very hands 
on in the project, I take great pride 
in it’s completion. The time that 
the committee put into this build-

ings story is amazing and I’m so 
proud to have been a part of it. We 
just received the Governors Award 
from the National Trust of Canada 
for this Project. Woo! 
•Food Forest Event – Councillor 
Fawn organized this great event, 
myself and my kids just attended 
to lend a hand. This was good for 
the kids to learn about food sus-
tainability. So Miigs to Pillar 3. 
Moving Forward, now that we’ve 
tied up these events – Pillar 6 is 
focusing on the Willow Project, 
which the committee has done 
outreach for and continues to do 
so. This project will see the future 
development of the new Pow 
Wow grounds and the Cultural 
Centre. As well as Housing – and 
the opportunities in funding to 
bring more housing to our Nation. 
This new term has things moving 
a bit differently where I am less 
hands-on with the day-to-day 
involvement in projects such as 
the Wastewater Line, Technical 
Upgrades, etc. These things are 
still moving forward through the 
departments of administration 
– this is to allow Council to have 
more time to focus on the “Bigger 

Picture”. 
This is a brief “Year-in-Review” 
from my short time. I post fre-
quently on my Facebook if you 
would like an open conversation – 
please feel free to add me @ Ash-
ley Sault. As always – reach out if 
you need anything - 905-869-5798 
(call/text). 
Merry Christmas and Happy 
New Year! <3

Coun. Sault participated in many 
events, including, (top) the 
Council House Grand Opening, 
(middle) Fall Harvest and (bot-
tom) Food Forest planting.

Photo by: Kate DaltonPhoto by: Kate Dalton
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Connecting people in meaningful work. 

Founded in 1957, Raise is a family-owned organization with a long 
history of expertise in specialized recruitment, contractor management, 
and payroll service across Canada and the US.

BY THE NUMBERS:

400+ 9 250+
 

5,200 125+

OUR DISTINCTIONS:

SIA’s list of largest staffing firms in Canada. Namedas #2 on the Globeand Mail’s list of 
Canada’s best workplaces.

Recognized by Great Places to Work Canada as 
best workplace for inclusion, best workplaces for 
women, and best for millennials.

Granted more than $800,000 to 41 charities that 
are actively breaking barriers to employment.

North America’s only BCorp staffing company. 
We’re proud to say we scored 109.8 (average 
companies score 50.9).

BCorporation also recognized us this year as a
Best for the World Honoree with distinction in the 
Governance and Workers categories.

The only contingent staffing firm that is bronze 
certified with the Canadian Council for Indigenous
Business’ Partnership Accreditation in 
Indigenous Relations (PAIR) program.

www.raiserecruiting.com

Offices 
Globally

Partnerships with Indigenous-owned businesses, 
including StaffShop, an Indigenous women-owned 
staffing partner, and PLATO, an Indigenous owned 
organization that trains and deploys Indigenous 
QA testers.

www.raiserecruiting.com
www.raise.jobs

Join us in creating a better world through work. 

610 Chartwell Road, Oakville, ON L6J 2X6
Treaty Lands and Territory of the Mississaugas of the Credit

Enterprise clients, plus
over 500 small to medium
sized companies across 
all major industries.

Placements in 2023RecruitersEmployees

Our first-of-its kind Indigenous Recruiter Training Program
Working collaboratively with Indigenous nations across Canada, we’ve built an experiential training and 
employment program to train and employ Indigenous recruiters at our company. 
Learn more: https://raise.jobs/indigenous-recruiter-training-program/

Our Reconciliation Journey & Action Plan
Raise is committed to building and sustaining prosperous and mutually beneficial relationships with 
Indigenous communities across Canada and the US based on respect, awareness, and meaningful action. 
Learn more: https://raiserecruiting.com/reconciliation/
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Public Works Essential Services - Shut Down 
 

1. Garbage / Recycling Collection – Third Party Collection 
a. Contact Emterra Environmental 

or Samuel Kukula – Operations Manager at 905-301-0500, email at 
Samuel.kukula@emterra.ca 

2. Winter Control / Snow Removal 
a. All MCFN Roads 
b. MCFN Buildings (Core Area) for Emergency Services Access 
c. MCFN Buildings by Custodial Staff 
d. Rental Units (Townline Estates, Eagle Lane Subdivision & Parking Lot Drive-Lanes 

& Accesses) 
e. Truckfill Station 

3. Emergency Calls for security monitoring (alarm calls, building checks, damage to 
buildings due to weather or vandalism, water & wastewater) 

4. Contractors access for project requirements (as required) 
5. Water 

a. Minimum seven (7) weekly tests for water distribution system to check: free 
chlorine, total turbidity, pH and temperature. 

b. Watermain breaks and fire hydrant leaks/repairs 
6. Wastewater 

a. Portable generator connection to Lift Stations to address power outages 
b. Coordinate E-One system pump outs (if required) 

7. Roads 
a. Removal of tree debris due to high winds 
b. Address flooding situations 
c. Address snow removal for MCFN 
d. Three (3) staff currently have DZ License Certification 
e. Four (4) staff currently have Chainsaw Certification 
f. Three (3) staff currently have Backhoe Certification 

8. Cemeteries 
a. Lower flag upon request of family or family representative 
b. Coordinate with family for funerals, plot location on map 
c. Community Centre access (if required) 

Arland LaForme, Director of Public Works …………………………………..………..(905) 971-2980 
Jeremy Sardine, Infrastructure Maintenance Worker (Grounds) …………..……….(905) 516-3700 
Brandy Vinnai, Public Works Assistant - Supervisor of All Custodians 
Jeremy Tapper, Infra. Maint. Worker (Bldgs) ……………..………………..…………(519) 732-3058  
Terrence Jones, CC1 / Drew Kennedy, CC2………………………………………….(519) 732-0390 
Brandon Hill, Infrastructure Manager …………..………………………………………(905) 517-7900 
Matthew Sault, Infrastructure Manager Assistant 
Leo LaForme, Infrastructure Maintenance Worker (Roads) 
Lucas Smith, LSK Caretaker Supervisor …………..………………………………...(289) 556-9822 
Summer Joseph, LSK Caretaker (daytime) 
Chris Sault, LSK Caretaker (evening – defer all calls to LSKCS) 
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Birth
In order for your child to be registered 
on the Mississaugas of the Credit 
membership list you must register the 
birth with Indigenous Services Canada 
(ISC).  You can submit all required 
documents to the MCFN Lands & 
Membership Department or mail directly 
to ISC. 
Only those entitled to registration on 
the MCFN membership list will be 
registered. ISC will notify you if your 
child is not eligible for registration. 

Marriage 
To register your marriage you must 
submit a request for amendment form, 
a copy of your marriage certificate and 
copies of your identification showing 
your married name. You can submit all 
required documents to the MCFN Lands 
& Membership Department or mail 
directly to ISC.

Divorce 
To register your divorce you must 
submit a request for amendment form, 
a copy of your divorce certificate and 
copies of your identification showing 
your maiden name. You can submit all 
required documents to the MCFN Lands 
& Membership Department or mail 
directly to ISC.

Name Change
To register a name change you must 
submit a request for amendment form, 
a copy of the name change certificate 
and copies of your identification 
showing your new name. You can 
submit all required documents to 
the MCFN Lands & Membership 
Department or mail directly to ISC.

Death 
When a Mississaugas of the Credit 
member passes away the death must 
be registered with Indigenous Services 
Canada. If a death is not reported 
the deceased individual will remain 
on the MCFN membership list. You 
can submit a death certificate to the 
MCFN Lands & Membership Dept. or 
to ISC.

For more information call Lands and 
Membership at 905-768-0100
* Please be aware there is a delay in all life events 
submitted to ISC.

TM mncfn.ca

Life Events of 
Registered MCFN 

Members

LIFE EVENTS ARE BIRTHS, 
MARRIAGES, DIVORCES, NAME 

CHANGES AND DEATHS. 
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TM

6(1)(a) - Entitlement of person who was registered or 
entitled to be registered on or before April 17, 1985
6(1)(a.1) - Reinstatement of individuals whose names were omitted 
or deleted from the Indian Register, or a band list prior to September 
4, 1951.
6(1)(a.2) - that person meets the following conditions:
(i) they were born female during the period beginning on September 
4, 1951 and ending on April 16, 1985 and their parents were not 
married to each other at the time of the birth,
(ii) their father was at the time of that person’s birth entitled to be 
registered or, if he was no longer living at that time, was at the time 
of death entitled to be registered, and
(iii) their mother was not at the time of that person’s birth entitled to 
be registered;
6(1)(a.3) - that person is a direct descendant of a person who is, was 
or would have been entitled to be registered under paragraph (a.1) or 
(a.2) and
(i) they were born before April 17, 1985, whether or not their parents 
were married to each other at the time of the birth, or
(ii) they were born after April 16, 1985 and their parents were 
married to each other at any time before April 17, 1985;
6(1) (b) - Entitlement for individuals who are members of a group 
declared to be a Band after April 17, 1985
6(1)(d) - Reinstatement for an individual who was enfranchised by 
voluntary application prior to April 17, 1985
6(1)(e) - Reinstatement for an individual that was enfranchised prior 
to September 4, 1951 for reasons of living abroad for 5 or more 
years without the consent of the Superintendent General or 
becoming ministers, doctors, lawyers (“professionals”
 only until 1920)

mncfn.ca

Overview of 
Sections 6(1) 
and 6(2) of 

the Indian Act

6(1)(f) - Entitlement for children with 
both parents entitled to registration
6(2) - Entitlement for children 
when only one parent is entitled to 
registration under 6(1) and the other 
parent is not entitled to registration.
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COMMUNITY WELLNESS 2024-2025 2nd Distribution 
 

MCFN Council has approved a 2nd distribution for the  
2024-2025 Community Wellness allocation for $1,500.00. 

 

The 2024-2025 2nd Distribution Community Wellness applications will be available  
in office (6 First Line), online at www.mncfn.ca, via email or mail beginning 
November 1, 2024 @ 9:00 a.m.  
 

THE FOLLOWING PROCEDURE WILL ONLY APPLY TO THE 2024-2025 2nd DISTRIBUTION OF 
COMMUNITY WELLNESS: 
 

 Application forms and required documents will be accepted via email, mail, or in person at the 
Lands & Membership office (6 First Line) beginning November 1, 2024 @ 9:00 a.m. A mail slot is 
available at the office for after-hours drop off. 

 

 FAXED APPLICATIONS WILL NOT BE ACCEPTED. 
 

 Quotes, estimates and/or receipts are REQUIRED. Quotes, estimates and/or receipts must 
be dated November 1, 2024 or later.   

 

 The new 2024-2025 Community Wellness 2nd Distribution application form for $1,500.00 must 
be used. Applications will not be accepted if other forms are used.  

 

 Direct deposit is the preferred method of payment (CANADIAN ACCOUNTS ONLY). Your name 
must appear on your void cheque or direct deposit form NO EXCEPTIONS. If your name is NOT 
on your void cheque or direct deposit form, a cheque will be mailed to you.  Not applicable if 
there are no changes to your banking information. 

 

 Ensure the payment option is clearly indicated. Failure to clearly indicate cheque mail out or 
direct deposit will result in a delay in processing your application(s). 

 

 If you have requested a cheque, it will be mailed to you. Please ensure your address is current 
and complete.   

 

 Payments will be issued within 4 – 6 weeks, upon confirmation that all required documents 
have been received. 

 

Acceptable Valid ID (MUST PROVIDE A COPY OF THE FRONT & BACK OF 2 PIECES OF ID) 
 

 Status Card 
 Driver’s License 
 Health card 
 Birth Certificate 
 Provincial Photo ID Card 

 Current Employee ID, with digitized photo  
 Current Student ID, with digitized photo  
 Firearms license  
 Passport or Nexus card  

 

Phone: 1-905-768-0100                Email:  cw@mncfn.ca                   

Mailing address:    LM/Community Wellness, 2789 Mississauga Rd., Hagersville, ON   N0A 1H0 
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MISSISSAUGAS OF THE CREDIT FIRST NATION 

COMMUNITY WELLNESS EXPENSE CLAIM FORM - ADULT 2024-2025 – 2nd Distribution 
Mailing Address: LM/Community Wellness 2789 Mississauga Rd., Hagersville, ON N0A 1H0 

Email: cw@mncfn.ca 
 

** All applications must include front and back copies/pictures of 2 pieces of VALID ID, one being photo ID. Please 
ensure that all information on each ID is clearly visible. QUOTES, ESTIMATES AND/OR RECEIPTS ARE REQUIRED. 

** POA documents must be included with each application (if applicable). POA must also include front and back 
copies/pictures of 1 piece of VALID photo ID.  

** To avoid delays in processing, ensure that all sections are complete and legible, application is signed and all 
required/supporting documents accompany your application. Ensure payment option is clearly indicated. 

 
 

FULL NAME (as it appears on Status Card):                                                            REGISTRY NUMBER (10 Digit): 

                                                                                                                                         
COMPLETE MAILING ADDRESS: 

 

 
 

BIRTHDATE (YYYY-MM-DD): 
 

______  / ____  / ____ 
YYYY                   MM               DD 

EMAIL ADDRESS: TELEPHONE NUMBER (including area code): 
 

CHOOSE A PAYMENT OPTION:  
 

__  Cheque Mail Out  (Ensure address is complete, including city and postal/zip code)   
      

__  Direct Deposit (Canada Only)*       ___ On File      ___ New Account  (Include void cheque or direct deposit form) 

I hereby authorize the use of my address/email for various MCFN initiatives (such as. Voter’s List, MCFN Community 
Trust, Eagle Press Newsletter, Governance Community Engagement, Internal Department’s use). Under no 
circumstances will MCFN share my personal information with outside agencies. 

              (MCFN MEMBERS PLEASE INITIAL HERE) 

 

------------------ DO NOT WRITE BELOW THIS LINE. FOR OFFICE USE ONLY ---------------- 

Documents provided for identity:       Department’s Initials_______ 
 

__ CIS/SCIS     __ DL     __  HC     __  BC     __  Prov. Photo ID Card     __  Passport    __ Other ID (_____________________)       
__  Firearms License    __ Proof of POA/Decision-Making Authority     
                             

   
  
 
    
 
 

 
Date Received ______________________      Department Signature: ________________________________ 

X  
Total Receipts:  
 
Amount:       $      1,500.00             Signature                                     Date:  

Amount Claimed: Remaining Balance: 

    
    
    

Account Number: 64 300 
Dept. Number: 100 030 
Cheque Number:  
Cheque Date:  
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MISSISSAUGAS OF THE CREDIT FIRST NATION 

COMMUNITY WELLNESS EXPENSE CLAIM FORM-MINOR (Newborn-17 Years) 2024-2025 
2nd Distribution   

Mailing Address: LM/Community Wellness 2789 Mississauga Rd., Hagersville, ON N0A 1H0 
Email: cw@mncfn.ca 

** All applications must include front and back copies/pictures of 1 piece of VALID minor ID and 1 piece of VALID    
parent/guardian photo ID. Please ensure that all information on each ID is clearly visible.  
QUOTES, ESTIMATES AND/OR RECEIPTS ARE REQUIRED. 

 

** Custody, CAS, guardianship, decision-making authority documents etc. must be included with each minor 
application (if applicable).  

 

** To avoid delays in processing, ensure that all sections are complete, application is signed and all 
required/supporting documents accompany your application. Ensure payment option is clearly indicated. 

 

 

CHILD’S FULL NAME (as it appears on Status Card):                                        CHILD’S REGISTRY NUMBER (10 Digit): 

                                                                                                                                         
FULL NAME OF LEGAL PARENT/GUARDIAN:                                LEGAL PARENT/GUARDIAN’S REGISTRY NUMBER: 
 
COMPLETE MAILING ADDRESS: 

 

 
 

CHILD’S BIRTHDATE (YYYY-MM-DD): 
 

______  / ____  / ____ 
YYYY                   MM               DD 

PARENT/GUARDIAN EMAIL ADDRESS: TELEPHONE NUMBER (including area code): 
 

CHOOSE A PAYMENT OPTION:  
__  Cheque Mail Out  (Ensure address is complete, including city and postal/zip code)   
      

__  Direct Deposit (Canada Only)*       ___ On File      ___ New Account  (Include void cheq. Or direct deposit form) 
 

 

------------------ DO NOT WRITE BELOW THIS LINE. FOR OFFICE USE ONLY ---------------- 

Documents provided for identity of child and parent/guardian:   Department’s Initials_______ 

__ CIS/SCIS     __  DL     __  HC     __  BC     __  Prov. Photo ID Card     __  Passport   __ Other ID (____________________) 
 

__ Proof of Custody/Guardianship      Parent/Guardian ID  __ CIS/SCIS   __ DL   __ HC   __ Passport   __ Photo ID Card 
                            

   
  
 
    
 
 

 
Date Received ______________________      Department Signature: ________________________________ 

X  
Total Receipts:  
 
Amount:       $      1,500.00     Parent/Guardian Signature    Date:  

Amount Claimed: Remaining Balance: 

    
    
    

Account Number: 64 300 
Dept. Number: 100 030 
Cheque Number:  
Cheque Date:  
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MISSISSAUGAS OF THE CREDIT FIRST NATION 

COMMUNITY WELLNESS EXPENSE CLAIM FORM-MINOR (Newborn-17 Years) 2024-2025 
1st Distribution   

Mailing Address: LM/Community Wellness 2789 Mississauga Rd., Hagersville, ON N0A 1H0 
Email: cw@mncfn.ca 

** All applications must include front and back copies/pictures of 1 piece of VALID minor ID and 1 piece of VALID    
parent/guardian photo ID. Please ensure that all information on each ID is clearly visible. 
QUOTES/RECEIPTS/ESTIMATES ARE REQUIRED. 

 

** Custody, CAS, guardianship, decision-making authority documents etc. must be included with each minor 
application (if applicable).  

 

** To avoid delays in processing, ensure that all sections are complete, application is signed, payment method is 
chosen, and all required/supporting documents accompany your application. 

 

 

CHILD’S FULL NAME (as it appears on Status Card):                                        CHILD’S REGISTRY NUMBER (10 Digit): 

                                                                                                                                         
FULL NAME OF LEGAL PARENT/GUARDIAN:                                LEGAL PARENT/GUARDIAN’S REGISTRY NUMBER: 
 
COMPLETE MAILING ADDRESS: 

 

 
 

CHILD’S BIRTHDATE (YYYY-MM-DD): 
 

______  / ____  / ____ 
                               YYYY                 MM                DD 

PARENT/GUARDIAN EMAIL ADDRESS: TELEPHONE NUMBER (including area code): 
 

CHOOSE A PAYMENT OPTION:  
__  Cheque Mail Out  (Ensure address is complete, including city and postal/zip code)   
      

__  Direct Deposit (Canada Only)*       ___ On File      ___ New Account  (Include void cheq. Or direct deposit form) 
 

 

------------------ DO NOT WRITE BELOW THIS LINE. FOR OFFICE USE ONLY ---------------- 

Documents provided for identity of child and parent/guardian:   Department’s Initials_______ 
__ CIS/SCIS     __  DL     __  HC     __  BC     __  Prov. Photo ID Card     __  Passport   __ Other ID (____________________) 
 

__ Proof of Custody/Guardianship      Parent ID  __ CIS/SCIS   __ DL   __ HC   __ Passport   __ Prov. Photo ID Card 
 
                            

   
  
 
    
 
 

 
Date Received ______________________      Department Signature: ________________________________ 

X  
Total Receipts:  
 
Amount:       $      1,500.00     Parent/Guardian Signature    Date:  

Amount Claimed: Remaining Balance: 

1500 00 0 00 
    
    

Account Number: 64 300 
Dept. Number: 100 030 
Cheque Number:  
Cheque Date:  
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CERTIFICATE OF INDIAN STATUS CARDS  (CIS) 

 Status cards are issued by walk in, every Thursday and Friday ONLY, from 9:00 am 
– 11:45 pm and 1:00 pm – 3:00 pm. Appointments are no longer required.  
 

 Adults (18 years and older) and minor children (16 - 17 years old) must provide 2 
pieces of valid ID with one being photo ID. 

 
 Minor children (15 years and younger) must have 1 piece of their own valid ID 

and 1 piece of valid parent/guardian photo ID. 
 
 NOTE: Expired ID WILL NOT be accepted, with the exception of an expired CIS or 

SCIS (white card) on the condition that the expiry date is no more than 6 months. 
Photocopied ID will not be accepted. 

 
 Acceptable ID:  

o Driver’s Licence, Health Card, Birth Certificate, Provincial Photo ID Card, 
Employee ID (with digitized photo), Student ID Card (with digitized photo), 
Firearms Licence, Passport, Nexus Card 

 
 Lands & Membership will issue CIS cards to members of other First Nations. 

Please call the office for more information. 
 
CERTIFICATE OF INDIAN STATUS CARD (CIS) vs SECURE CERTIFICATE OF INDIAN 
STATUS CARD (SCIS) 
 
 CIS cards are only issued by the First Nation (beige with red strip). Card is 

received same day. 
 
 SCIS cards are issued by Indigenous Services Canada (hard plastic, white card). 

Mail in process. 
 
 

If you have any questions, please do not hesitate to contact the Lands & 
Membership office at 905 – 768 – 0100. 

 

MISSISSAUGAS OF THE CREDIT FIRST NATION 

COMMUNITY WELLNESS EXPENSE CLAIM FORM - ADULT 2024-2025 – 1st Distribution 
Mailing Address: LM/Community Wellness 2789 Mississauga Rd., Hagersville, ON N0A 1H0 

Email: cw@mncfn.ca 
 

** All applications must include front and back copies/pictures of 2 pieces of VALID ID, one being photo ID. Please 
ensure that all information on each ID is clearly visible. QUOTES/RECEIPTS/ESTIMATES ARE REQUIRED. 

** POA documents must be included with each application (if applicable). POA must also include front and back 
copies/pictures of 1 piece of VALID photo ID.  

** To avoid delays in processing, ensure that all sections are complete and legible, application is signed, and all 
required/supporting documents accompany your application. 

 
 

FULL NAME (as it appears on Status Card):                                                            REGISTRY NUMBER (10 Digit): 

                                                                                                                                         
COMPLETE MAILING ADDRESS: 

 

 
 

BIRTHDATE (YYYY-MM-DD): 
 

________ / ____  / ____ 
                                YYYY                   MM               DD 

EMAIL ADDRESS: TELEPHONE NUMBER (including area code): 
 

CHOOSE A PAYMENT OPTION:  
 

__  Cheque Mail Out  (Ensure address is complete, including city and postal/zip code)   
      

__  Direct Deposit (Canada Only)*       ___ On File      ___ New Account  (Include void cheque or direct deposit form) 

I hereby authorize the use of my address/email for various MCFN initiatives (such as. Voter’s List, MCFN Community 
Trust, Eagle Press Newsletter, Governance Community Engagement, Internal Department’s use). Under no 
circumstances will MCFN share my personal information with outside agencies. 

              (MCFN MEMBERS PLEASE INITIAL HERE) 

 

------------------ DO NOT WRITE BELOW THIS LINE. FOR OFFICE USE ONLY ---------------- 

Documents provided for identity:       Department’s Initials_______ 
 

__ CIS/SCIS     __ DL     __  HC     __  BC     __  Prov. Photo ID Card     __  Passport    __ Other ID (_____________________)       
__  Firearms License    __ Proof of POA/Decision-Making Authority     
                             

   
  
 
    
 
 

 
Date Received ______________________      Department Signature: ________________________________ 

X  
Total Receipts:  
 
Amount:       $      1,500.00             Signature                                     Date:  

Amount Claimed: Remaining Balance: 

1500 00 0 00 
    
    

Account Number: 64 300 
Dept. Number: 100 030 
Cheque Number:  
Cheque Date:  
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National IRS Crisis Line: 
1-866-925-4419 

IRSS Telephone Support 
Line: 1-800-721-0066

Inuit Hope for Wellness 
Help Line: 1-855-242-3310

Native Youth Crisis Hotline: 
1-877-209-1266

Kids Help Phone: 1-800-
668-6868, or text 686868 

If you are 
struggling 

please
 reach out!
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“I have spirit here inside 
myself. I have to allow the 
spirit to flow through and 

paint.” 
- Norval Morrisseau,

Anishinaabe artist

November 14th
December 12th
January 9th
February 13th 
March 13th

MCFN Band Members and Respite 
Caregivers Join us to flex your 
creative muscle, boost self esteem 
and relieve stress in a postitive way

Supper provided

Registration is required
Wednesday before event 
by 4:30 p.m.

For more information, or to 
register contact Chelsea at 
Chelsea.king@mncfn.ca 

5 p.m. to 7:30 p.m.
MCFN Social and health 
Services Lower Level
659 New Credit Road

TM mncfn.ca

Painting Painting 
with with 

Dawn ClarkeDawn Clarke

Painting Painting 
with with 

Dawn ClarkeDawn Clarke





MCFN MEMBERS WELCOME

If there are duplicate services, please sign-up for one:

4238

Friday, December 13, 2024 1 p.m. to 7 p.m.

Drug and Alcohol free event
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BUSINESS SECTION

The Business Section is free 
advertising for MCFN Members who 
own businesses. Take advantage of 

this free advertising! 
CONTACT: victoria.gray@mncfn.ca



BUSINESS SECTION

jennifer-sault.square.site
Home Cleaning Services 
• One-Time • Weekly • Bi-Weekly • Monthly

  
Services Include 

Move-Ins/Move-Outs   

Kitchen 

Bathrooms 

Offices 

Dusting 

Mopping 

Vacuuming  

519.802.1003 

To book: Text or Call, ask for Minga. 

The Business Section is free advertising for 
MCFN Members who 

own businesses. Take advantage of  this free 
advertising! 

CONTACT: victoria.gray@mncfn.ca

Monica Vandertuin (LaFor-
me) is looking to purchase 
between 1 and 4 acres of 

land on MCFN. 
For more information con-
tact 519-771-3952 or email 
mvandertuin2@gmail.com.

T H E R A P E U T I C  S E R V I C E S

(519) 732-2880

•
• Physical, Mental, 

Emotional, and Spiritual 

Wholistic Darlene LaForme 
BSW, MSW, RSW 

Don Kett is looking to purchase 
land on MCFN. 

For more information contact 
416-554-8195 or email 

Don@donkett.com

Member looking to purchase 
1 - 2 acres. 

Call or text - Brittney 
(647)203-3492 



DEPARTMENT CONTACTS

CONTACT INFORMATION
Mississauagas of the Credit First Nation

2789 Mississauaga Road, Hagersville, ON 

Ogimaa Kwe Claire Sault
905-869-5767
Email: ClaireS@mncfn.ca

Councillor Jesse Herkimer
905-869-5761
Email: JesseH@mncfn.ca

Councillor Leslie Maracle
519-757-7205
Email: LeslieM@mncfn.ca

Councillor Fawn Sault
905-869-5805
Email: FawnS@mncfn.ca

Councillor Veronica King-Jamieson
905-869-5753
Email: VeronicaK@mncfn.ca

Councillor Erma Ferrell
905-869-5760
Email: ErmaF@mncfn.ca

Councillor Ashley Sault
905-869-5798
Email: AshleyS@mncfn.ca

Councillor Larry Sault
905-869-5763
Email: LarryS@mncfn.ca

Administration, Public Works, Special Events 
and Culture, Sustainable Economic 
Development: 
Phone: 905-768-1133

Consultation and Accommodation: 
Phone: 905-768-4260

Lifelong Learning
Phone: 905-768-0516

EarlyON Child and Family Program
Phone: 289-758-5599

Ekwaamjigenang Children’s Centre: 
Phone: 905-768-5036

Employment and Training:
Phone: 905-768-1181 ext. 223

Housing: 
Phone: 905-768-1133 ext. 227

Governance
Phone: 905-768-4983

Lands, Research and Membership: 
Phone: 905-768-0100

Media and Communications: 
Phone: 905-768-7469

Ontario Works:
Phone: 905-768-1181 ext. 225

Public Works: 
Phone: 905-768-1133

Social and Health Services: 
Phone: 905-768-1181

https://www.facebook.com/mississaugasofthecreditfirstnation

https://www.youtube.com/@mississaugasofthecredit

@MCFirstNation

@MCFirstNation

EMERGENCY CONTACTS
Brandon Hill, Infrastructure Manager:
905-517-7900
Matthew Sault, Infrastructure Assistant:
905-971-2982

Raymond Hill-Johnson, Technical Resource Manager
519-865-3883

Fire Department: 905-318-5932
Police Department (Cayuga): 905-772-3322
Roads Garage: 905-768-1133 ext. 243


